
CITY OF LANSING - BOARD OF ETHICS 
REGULAR MEETING 

November 15, 2022 5:30 P.M. 
CONFERENCE ROOM 

2500 SOUTH WASHINGTON 
AGENDA   

 
CALL TO ORDER 

ROLL CALL  

□ Keith Kris □ R Cole Bouck, Chairperson 
□ Jim DeLine □ Janielle Houston, Vice-Chairperson 
□ Brendon Basiga □ John Folkers 
  

 

A Quorum is: □ Present  □ Not Present  

□ Others Present: 

PUBLIC COMMENT (TIME LIMIT OF 5 MINUTES PER SPEAKER) 

APPROVAL OF AGENDA □ As Submitted □ With Changes Noted 

SECRETARY'S REPORT □ Approval of Minutes:  July 13, 2022 
    
NEW BUSINESS 
 

1. Affidavit of Disclosure, Cedric Ford,    Lansing Police Department 
 

2. Affidavit of Disclosure, Peter Scaccia,   Lansing Police Department  
  
 
CITY ATTORNEY'S REPORT  
 
CHAIR’S REPORT:   
 
TABLED ITEMS:  
 
UNFINISHED BUSINESS  
 
Conflict of Interest Policy, Human Relations and Community Service Department (HRCS) 
 
ADJOURNMENT 
 



DRAFT 
LANSING CITY BOARD OF ETHICS 

REGULAR MEETING 
September 13, 2022, 5:30 PM 

 
Training Room 

South Washington Office Complex 
2500 S. Washington 

 
The meeting was called to order at 5:30 PM.   
 

MEMBERS PRESENT:   Brendon Basiga  
 R Cole Bouck, Chairperson 
 Jim Deline 
 John Folkers 

Janielle Houston, Vice-Chairperson 
 
ABSENT:  Keith Kris – excused 
 

A QUORUM WAS PRESENT 
 
OTHERS PRESENT: 
  Mary Bowen, City Attorney’s Office 
  Jessica Gordon, City Clerk’s Office 
  Brian Jackson, Chief Deputy City Clerk 
     
PUBLIC COMMENT:  
 
There was no public comment 
 
APPROVAL OF AGENDA:  
 

MOVED by Vice-Chairperson Janielle Houston to approve the agenda as 
submitted. 

 
MOTION CARRIED 
 
SECRETARY’S REPORT:   
 
Approval of Minutes: July 12, 2022 
 

MOVED by Vice-Chairperson Janielle Houston to approve the minutes of July 12, 
2022. 

 
MOTION CARRIED 
  
 
NEW BUSINESS 
 



1. Election of Chairperson and Vice Chairperson (8.2 and 8.3 bylaws) 
 

The Board nominated R Cole Bouck as Chairperson and Janielle Houston as Vice-
chairperson. This nomination will expire in a year.  
  

MOVED by John Folker to nominate Cole Bouck as Chairperson of the board of 
ethics for a year. 
 

MOTION CARRIED 
 

MOVED by John Folker to Janielle Houston as Vice-chairperson of the Board of 
Ethics for a year  
 

MOTION CARRIED  
 
2. Meeting Schedule for 2023 
 

MOVED by Brendon Basiga to approve the Meeting Schedule for 2023. 
 

MOTION CARRIED 
 
CITY ATTORNEY’S REPORT: The City has hired 2 more attorneys to join the Law 
Department.  
 
CHAIR’S REPORT: Chairperson Cole Bouck thanked the board for providing the Lugnut 
Baseball game tickets.  
 
 
UNFINISHED BUSINESS 
 
Statement of Financial Interest, Joseph McDonald and Housing Ombudsman, HRCS. 
 

MOVED by Brandon Basiga to thank the HRCS and state the policy is helpful, 
but the meaning of “business associate” is not clear in the policy.  
 
The board also suggests to us the phrase “business relationship” instead of 
business associate. The letter shall also request a citation of the policy from the 
HRCS  

 
MOTION CARRIED 
 
ADJOURNED 6:18 PM 



Chris Swope  

Lansing City Clerk  
   
  
  
  

  
CITY OF LANSING  

BOARD OF ETHICS  
  2023 MEETING SCHEDULE  

  
Second Tuesday of the Month at 5:30 p.m. unless otherwise notified.  

  
January 10, 2023  
February 14, 2023  

March 14, 2023 
April 11, 2023  
May 9, 2023  

June 13, 2023  
July 11, 2023  

August 8, 2023  
September 12, 2023  

October 10, 2023  
November 14, 2023  
December 12, 2023  

  
The Board of Ethics will meet at the South Washington Election Unit, 2500 S. 
Washington at 5:30 p.m. unless otherwise notified.  
  
  
 
 
 
 
 
 

Lansing City Clerk’s Office  
  Ninth Floor, City Hall, 124 W. Michigan Ave., Lansing, MI  48933-1695  
  517-483-4131  517-377-0068 FAX  

www.lansingmi.gov/clerk  city.clerk@lansingmi.gov  
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City of Lansing  
Human Relations and Community Services Department (HRCS) 

POLICY and PROCEDURES 
 
 
SUBJECT Conflict of Interest Policy 
 
PURPOSE  Establish HRCS departmental policy/procedures for employees when a possible conflict 

exists between their interests and the interests of the City of Lansing, Human Relations and 

Community Services Department.  This policy is intended to guide employees where possible conflicts 

may arise to protect the department and help employees avoid activities, agreements or interests, or 

other situations that materially conflict or appear to conflict with the interest of the City.  This policy 

applies to both staff and administrators. Employees are urged to reference Chapter 290 of the Code 

of Ordinances.   

POLICY 
  

A conflict of interest exists when an employee, family member, or friend is in a position to benefit 

directly or indirectly from their relationship with an employee who provides services in the 

department.  If a member of the public is seeking relief or assistance and that person is a relative, 

close friend, or business acquaintance of the employee responsible for that area of service, the 

individual/case file is referred to the Director of HRCS.  If the person is a relative, close friend, or 

business acquaintance of the Director of HRCS, that individual/case file is referred to either the 

Deputy Director or Contract Manager Administrator.  Additionally: 

 
A. All employees have an obligation to avoid conflict, or the appearance of conflict, between 

their interests and the interests of the HRCS Department and to avoid any situation that 
affects, or potentially could affect, their independent, unbiased judgment in the discharge 
of their duties in the department. 
  

B. An employee should recuse themself from making any decision relating to services 
provided by the department when the employee is aware of circumstances that might 
reasonably cause their impartiality to be questioned. 

 

Every employee must disclose any known or potential conflicts of interest as soon as they arise.  
Failure to disclose a reportable interest or relationship or neglecting to comply with the department’s 
requirements for managing a determined conflict may subject the employee to disciplinary action. 
 
 
Effective 10/1/2022 
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